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Christie: This interview is being conducted June 15th, 1994, with 
Mrs. Sadie Page, for the Owens Glass History Project. So why don't 
we begin with, what is your first, your full name? 
Sadie: Uh, Sadie P. Page. 
Christie: And when were you born? 
Sadie: I was born December 6, 1947. 
Christie: In Huntington? 
Sadie: No, I was born in McDowell County, at a place called 
Algoma, West Virginia . 
Christie: And when did you come to Huntington? 
Sadie: When I was 12 years old. 
Christie: With your family? 
Sadie: My mother. My mother and father were divorced and we moved 
here. 
Christie: When did you start working at Owens? 
Sadie: In 1974. 
Christie: Oh, so that was long after you came here? (mmm-hmm) 
Did you go to high school here? (mmm-hmm) Douglas High School? 
Sadie: I went to Douglas High School and Huntington High. 
Christie: So okay, you started at the Owens plant in '74. ('74) 
What job did you start in? 
Sadie: I started in as a selector. 
Christie: Did you stay in that department? (yes) Did you ever 
get uh, did you ever change jobs? Or did you have the same job the 
whole time you were there? 
Sadie: Uh, I worked in the selecting department, and I was also 
trained for the balcony; I worked up there. And later on I trained 
uh, it was a bid job for a backup cavity checker. Then I had a bid 
job later on for a backup crew leader. (okay) So I did those jobs 
when people took vpcations, or wasn't there. It was according to 
your seniority, it's how you work the job, (okay), when you got a 
bid job like that. So I did those two jobs. 
Christie: Okay. Uh, did you like your work? 
Sadie: Oh, I loved my job. (did you?) Yeah, I really did. 
Christie: For what reasons? 
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Sadie: I enjoyed working uh, I don't know. I just liked working 
with my hands. And then I enjoyed working with uh, almost all the 
people I worked with. I mean, I really had some good friends down 
there, and I got along pretty good with everybody. I got along 
pretty good with management and I mean, I just liked my job. I was 
energetic at the time and I was a hard worker, and I always done my 
job. And I just liked it. And we made good money, and I raised 
four boys working down there, so, (wow), it really was my life down 
there, you know. 
Christie: How was the balancing home and work? 
Sadie: Well uh, when I worked, when I went there in '74, uh, I 
wasn't married at the time to John, and my ex-husband, we worked 
different shifts and we worked it out where we took care of our 
boys, or my sister helped. (oh, so your fist husband also worked 
at the plant?) No, no, my first husband worked at Conners Steel. 
(okay) 
Christie: So you worked out the babysitting or something. 
Sadie: 
boys. 
Yeah, between my sister and my ex-husband, and raised our 
But it was a good livin'. 
Christie: So [clears throat] ... excuse me, your children were grown 
by the time you married John? 
Sadie: Yes, John and I, we've only been married three years. So 
uh, yeah, his children were grown and mine, too. 
Christie: Did you meet him at the plant? 
Sadie: Uh ... yes, and no. I knew of John's family 'cause we grew 
up in the east end of Huntington. I didn't know John because he 
was a little bit older than I was, but I did know his brother 
James, and his sister Jeanette. And through I guess, after I got 
through a divorce, we kind of met down there, started talking. He 
was divorced then, and I was, too. And we met like that. 
Christie: So did you all ... you worked shift work the whole time 
you were there. ( mmm-hmm) And he worked days. ( he worked 
straight days) In maintenance. So there was a lot of times you 
probably didn't get to see each other. (right, just coming and 
going) Yeah. (so) [chuckles] How was the shift work? 
Sadie: It was, it was very hard. But, I mean, you adjust to it. 
You adjust and do what you have to do. So, it was hard, but you 
look forward to being off on your days off, and then you look 
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forward to uh, uh, day shift, when it would roll around, and I got 
to be with him and work with him. (right) But before I married 
John I worked a lot of overtime, a lot of overtime. (mmmh) In 
order to make ends meet. In which we did; very well. 
Christie: You chose to work overtime? (yeah) And you just told 
them you wanted to and they arranged it? 
Sadie: Well, they would have a sheet out, the last day of work, 
and they'd have all the shifts down that uh, they needed people. 
And you signed the shift, and you worked it according to seniority. 
So if you were older and there was a shift available then you would 
have first choice before a younger person. And I, a lot of people 
didn' t want to work, so I got to work a lot of shifts. ( mmmh) 
That's how I met a lot of people because I hired in on C shift, and 
then I went to dog shift after I'd gotten laid off in '81. When I 
went back, I went in on dog shift. But I, well, really I hired in 
on A shift; I take that back. A shift, then Band c. But I worked 
them all and I knew everybody. 
Christie: Oh, okay. (so) So what happened in '81? 
Sadie: That's when they had the big cutback in '81. And I was 
laid off for uh, 12 months, I believe, when I was laid off that 
long. Some people were laid off for like 3, 4 years. So I was 
really one of the lucky ones that I got back, you know, when I did 
get back. 
Christie: 
or ... ? 
What happens when you get laid off, as far as money 
Sadie: Well, you drew your unemployment. And when it ran out, you 
just didn't have any. So, you know, people were really glad to get 
a job, when they could get a job down there. Even though sometimes 
they didn't get to work long, because it just paid, the pay was 
real good (mmm-hmm). We worked a lot of hours, but it was real 
good pay. So. 
Christie: Was that the only time you were ever laid off? 
Sadie: No, I've been laid off several times. But that was the 
only time I was laid off for a long time. Maybe a month or 
sometimes we get a lay-off and then they cancel it the next day . 
You know ... or before it was time. (right) They canceled. But no, 
I was laid off several times. But not as long as this last, you 
know, in '81 . 
Christie: Not so much that your unemployment would run out. 
' Sadie: Yeah, when they shut down. They shut down those machines 
and that did, that took away a lot of the people. I guess, you 
know, then they were trying to uh, economize with what was 
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happening. Everybody was having to cut back, in order to keep you 
know, the place going. And that's what they said. (mmmh) And 
then when the new company bought Owens, they put in all this new 
uh, machinery, which was new machines and they would make twice as 
many bottles as they made before. So everything was faster. They 
had to speed up the lines, and you had to work that much faster. 
And it was harder. And then they did uh, there was a lot of 
tension then. Uh ... the work was harder, sometimes the operators on 
the back couldn't make the ware exactly the way it should have 
been. And it made it harder for the girls out front to pack the 
ware, because we had spent a lot of time trying to get the good 
ware out to pack the good, you know, get the bad ware out to pack 
the good. And it was a lot of work. And a lot of times it 
wouldn't go through the line. ( mmmh) And it caused a lot of 
problems and it was a lot of tension. And our supervisors 
sometimes weren't very nice to us. And then with the new 
management in, when some of the new management would come in, they 
changed different people, they'd send different people in. 
Different people had different attitudes and different things 
they'd done at other plants, and they brought it to our plant, 
which we wasn't use to, and therefore, there was a change had to be 
made. And say for instance, like we were all friendly to each 
other down there. We all talked and we all had a good time and 
where maybe a supervisor comes from another plant didn't do that, 
so that brought a change . See. And we had to change. They didn't 
want us talking to each other while we worked and you know, it was, 
it was really, it got to be really a lot of tension in there. And 
then they some jobs we would sit down on and some jobs they took 
the chairs from us and wouldn't let us sit down. And it really got 
to be hard. It, it really did. Especially for some people that 
were just working and maybe uh, could get through eight hours, you 
know, that had problems. You know what I'm saying? Like I did, I 
had rheumatoid arthritis. I had developed it and I had had it for 
five years and I uh, I was doing my job, but I had some problems 
doing it, but I never let anybody know. You know, my hands would 
stiffen up and I couldn't you know, when you use your hands all the 
time, it would stiffen up and I couldn't close 'em, and I'd go to 
the, on my break and run hot water on 'em to keep 'em, to keep 'em 
to move and if uh, you could just sit down for a you know, we'd sit 
down for 15 minutes and work for 45 maybe; it was according to 
which way we traded. That would even hardly help you a little bit. 
And it got so I couldn't, I couldn't stand on account of you know, 
they took our chairs away from us and different things. And I 
ended up really, I ended up gettin' a disability because I 
couldn't, I didn't know the plant was going to shut down at the 
time. But I had worked so until I just uh, I couldn't do it any 
more. (yeah) But.I really enjoyed my work. And you were talking 
to him about, Polly telling you about a lot of people 
there at our wedding. Yeah, I had a lot of friends and the people 
were really good to me, and they did show up at my wedding in full 
force. And they made us very happy. [laughing] They did. I 
think there was probably a hundred twenty-five people from Owens. 
6 
(wow) Or maybe more ... at my wedding. And they were really, really 
good to me. Those girls gave me a big wedding shower at work, and 
I mean, they just went all out for me and I can't thank. And like 
I said, one of the guys, his wife worked on our shift. Well, Bill 
did, too. He did the video wedding, the video of our wedding. And 
they were, they were really good to us. (That's sounds great) And 
I do have and I still have friends that uh, did work there too, 
that I talk to on the phone occasionally. I don't get to talk to 
them every week, but I do talk to my friend Della Hill and I have 
a friend, Henrietta uh, Peninegar, that retired, that I do get to 
talk to and keep in touch with all the time. And then I have 
another friend, Sally Black and Lillian Eskew. So I do and you 
know, I really ... those are friends of mine. But I do have other 
friends, too, that I do get to see occasionally, maybe I might go 
out to the store and see and we get to hug and talk and (yeah). 
Then one of the girls that I hired in with, uh Gwen Stevens, she's 
retired, too and I get to talk to her, because she was really a 
good friend of mine. (she worked on the hot end?) No, no. (is 
that what you said?) No, her name's Gwen Stevens, no, she didn't 
work on the hot end. (oh, I thought you said that, and I thought, 
"What?") No, un-huh. 
Christie: So, all these friends of yours were in selecting 
(right), that's where you met 'em, yeah. (mmm-hmm) 
Sadie: And I don't know if you talked to a lady called Kitty, 
she's a good friend of mine, and her daughter, Stephanie. (they 
both worked at the plant?) They both worked at the plant and when 
I hired in on C shift, they were real good friends of mine. They 
still are, but I don't get to talk to them as much. Everybody kind 
of has their own life, and you don't get to do the things .... But 
I kind of looked forward to seeing, you know, when I worked and you 
get to see your friends. And then it was kind of hard for us not 
to kind of mingle and do things like we use to do when the new 
management came in, because we were all close. (mmmh, yeah) And 
I played volleyball (did you?), yeah, for C shift, when they did 
have that uh, those games, I did that. And then I was a member of 
the clubs. We had clubs down there and we had Christmas parties 
and we had dinners. I mean, it was nice. It was really a nice 
place to work at. And there was a lot of friendly people there. 
The ones that wasn't friendly, we just didn't bother, you know. 
They didn't bother us, but the ones that I always had, treated me 
real good. And I treated them real good, too. And we always got 
along. 
Christie: So most of the tension was just with the management. 
Sadie: Yeah, if {twas any tension. But I always got along with 
management because I always done my job and if they asked me to do 
something, I always done it. And you know, I didn't talk back to 
'em. I done what I ... if they asked me. I never gave 'em problems. 
I tried not to. And I always got along but I think that in the end 
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is where the tension came in, when all the changes come about. And 
they were kind of rough on the people. 'Cause I know they was 
kinda rough on me. [laughs] (yeah) But I still done my job, I 
didn't complain. I done my job 'til the end. 
Christie: And when did you leave the plant? 
Sadie: I left May of 1993. And I never went back. So, in the 
process of that, the plant shut down, which I didn't know it was 
gonna shut down when I took off. But at the time when I took off 
sick, uh, I was in real bad shape. I couldn't hardly walk; I 
couldn't hardly do eight hours. I couldn't do it. So right now 
I'm taking those shots for my arthritis . 
Christie: Wow. Is this going to be a permanent condition? 
Sadie: Well, my doctor seems to think so. (mmmh) He seems to 
think so. So ... but I'm blessed. I can move around now. I 
couldn't hardly move when I left out of there. So I'm thankful for 
that. I'm thankful for that every day that I can get up and get 
out of bed. Because of the condition, people don't realize that a 
lot of times you can't even get up and get out of bed. So I'm 
thankful. 
Christie: Well, um, did you feel [chimes in background] like uh, 
especially being a woman and being black, uh, did you have 
opportunities the same as other people did, or did you feel like 
there was any problems with that? Whether its from the management, 
with raises, or I don't know, any kind of, it doesn't sound like 
you had any kind of problems at all in your daily work. 
Sadie: I didn't have any problems because things were done by 
seniority. Excuse me, and if a job came up for a bid, and you 
bidded on it, usually you got it, unless there was a reason, and 
usually, they couldn't hardly find a reason that they couldn't give 
it to you, you know what I'm saying? (mmm- hmm) I never had no 
problems in that. (well, that's good) I can't, you know, I can't 
say I had any racial problems. Uh ... I just didn't feel like at the 
time, that they, that they hired fairly, as far as hiring people. 
They never did hire a lot of blacks. It was always, if they hired 
1 0 white, it was always maybe 2 blacks. I never felt like they 
done that right, but as far as me working and everything, I felt 
like you know, I didn't have any problems. I really didn't, 'cause 
I got along. But I guess that was the procedure in hiring. (mmm-
hmm) Now at one time they did, maybe I should back that up. One 
time they did hire a lot of blacks down there. They were hired in 
the 1 70 1 s, after I got hired. And there was more blacks in there 
than now, but when they cut back, most of those people were in that 
cutback, and they didn't get to come back, see. (I see) For 
various reasons, they didn't. You know what I'm saying (right), 
they didn't hire them back. But uh, other than that, I never had 
any problems. 
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Christie: What about being a woman? Was there any differences you 
thought, between men and women, treatment and pay? Or ... 
Sadie: No. I never got into all that. (well, that's good) I 
mean, so, I mean, if you were a crew leader and uh, once you got 
your uh ... I'm trying to think what they called it, your rate, you 
know, you knew what you were gonna get, and you got it. And if you 
didn't get it, you just go to your supervisor and tell them you're 
not getting your rate and you turn it in and you, they paid it to 
you. Things were a lot different from maybe earlier in his time. 
(right) Things have changed. 
Christie: What happened to your husband? 
Sadie: Uh ... (I think you were gonna tell me something that you had 
remembered). Well, let's see if I can remember him ... I think when 
he was talking about when his rate was, when he was trying to get 
his rate of pay, what it was, I wasn't married to him at the time, 
but we had talked about it. And he had told me that uh, this other 
guy had came into the department that wasn't older than him. They 
gave him the rate right off, and they made him maybe uh, go to 
school and do a couple of other things before they would pay him. 
(I see) But that was back in the '60's, see. (right) 
Christie: But he said when he first got there he had other kind of 
tension on the job. 
Sadie: Well, he had told me that uh, and we'd laugh about it some 
now, that when he had wanted to go to the electric shop and work, 
that the guys, a couple of guys told him that they didn't want him 
in the electric shop. And when he proceeded to do whatever job he 
was supposed to do, the guy showed him what to do, and he told him 
the wire was alive and it was. And that didn't encourage him too 
much. So, he didn't stay in there. [laughs] But, you know, 
little things like that. The guy just told him right off, they 
didn't want him in there. And when they left that wire live, and 
told him to hook up something, he knew that they didn't want him in 
there. It wasn't funny at the time, but we got to laugh about it 
now. (yeah) And then I think he had a supervisor that would tell 
him to do things, and then when he would do it, he would come back 
and say, "Well, I didn't tell you to do that". And he would, he 
had him going to the place where he thought that something was 
wrong with him. He knew it wasn't anything wrong with him, and he 
knew he was doing what he was told to do. But later on the guy had 
a problem, and I guess he retired. Then he called him and 
apologized to him and told him he was sorry, the way he had treated 
him. (wow) And it was (so I guess things changed a lot) yeah, 
they changed. This guy, he had a problem I guess with, he thought 
John was trying to take his job (ohhh, un-huh), I think its what 
it was. (oh, I see) And then I think some of the guys teased him 
and told him he was gonna take his job. And he had a problem with 
that. (mmh) But it worked out. With John, he's a Christian man, 
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he's a praying man and he prayed about it, and the guy later on uh, 
told him he was sorry for the way he had treated him. 
Christie: Well, that, that must be some, some consolation (yeah), 
although that doesn't change what happened. (no) [laughing] 
Sadie: But John's real good, and he got along real well with 
everybody. And he wasn't a busybody and he didn't bother in other 
people's business or affairs down there, and he got along real 
well. He always stayed in his work area. He wasn't all around and 
busybodying around. So therefore, he really didn't know a lot that 
went on in the plant, you know, about different things (right). 
But uh, he always done his job. 
Christie: Sounds like you both had a lot of good friends there. 
Sadie: Oh, yeah, we do, we did. I always got along with everybody 
and if it was somebody I couldn't get along with, then there was a 
problem somewhere. 'Cause you know, I just get along with people. 
I enjoy being around people and when I work with people, I always 
done my job and most of the time I would do their job, too. I 
mean, I would just jump in there and it would have to be done. And 
uh, just got along with people. 
Christie: How many years did you work there? 
Sadie: Nineteen. (nineteen years) Mmm-hmm, so. 
Christie: Well uh, were you active in the union? 
Sadie: Uh, no. I, at one time I was, in the earlier years, but 
then I wasn't, 'cause I worked so much and no, I wasn't an active 
union member. But Kenny Partlow was our president, and he was 
awful good. Kenny was really good to us. 
Christie: Did you ever go on strike? Did they ever have a strike 
when you were there? 
Sadie: I think I was laid off at the time. [laughs] 'Cause I 
don't remember, I remember a strike, but I think I was laid off at 
the time. So, no, I didn't, no I wasn't out there. 
Christie: Oh, okay. 
Sadie: But uh, I do want to say this much. They had a way of 
doing things in the summer when it was real hot, they always gave 
us lemonade in the summertime. They'd make up big coolers of 
lemonade and you could drink all you wanted. And then sometimes 
when they had, when we did like a certain percentage in pack the 
melts, what they called it. They gave us ice cream, different 
times they'd come in there, they gave us spaghetti dinners, they 
gave us well, this is after the new management come. They'd have 
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pizza for us. If we got so many, a good percentage, they would 
give us, and it was all those shifts. And they really done some 
nice things. We had, really we had a nice place down there where 
we worked. I mean, maybe a lot of people didn't realize it, but I 
always realized it, that we had a good place to work, 'cause a lot 
of places don't give you anything. (right) And they always done 
things for us. And even uh, well, they use to when people retired, 
they gave 'em great big retirement parties. But after the new 
management came in, they quit doing that. But uh, they, they 
really did do a lot of things. 
Christie: Mmmh. So it did change a lot though before and after 
the management change. 
Sadie: Oh, yeah, yeah, 'cause it cut out, you know, no more 
retirement parties. They used to have big retirement parties over 
at the clubhouse. And they maybe let four or five people pile up 
and then they have a party for all of 'em. And a big dinner. A 
big steak dinner over there. You know, country steak, mashed 
potatoes and gravy and salad, and just the works. And they did 
that. And then they started giving them cakes in our ladies 
lounge, maybe on their last day. Maybe the women on the shift 
would go together and have a retirement dinner. And then a couple 
would buy 'em a cake, for the people retiring. 
Christie: The ladies had their own lounge? 
Sadie: Oh, yeah, we did, we had our own lounge and it was 
wonderful. Yeah, it was really nice, until the end. Then they let 
the men come in there. [laughs] Yeah, we, it was so private and 
nice and, and it was just great. We had our own place, and we had 
uh, nice furniture in there. It kind of got old after the years, 
but and then they bought us some new. But then they let those men 
come in. But we, we had a nice lounge. It was just terrific. And 
we all loved our lounge; we did. Until those men got to come in 
there. [laughs] 
Christie: Men didn't have their own lounge, huh? 
Sadie: Yeah, the men had their own lounge. (oh, they did) Yeah, 
they had their lounge. But the men were so rowdy. They would tear 
up their furniture and tear up the seats and you know, they just 
done things. And we women, we had a nice place. I mean, we 
enjoyed our lounge and we could go in there and kick our legs up 
and throw our shoes off and you know, we could do what we wanted 
to. But not after those men come in there. [laughter] Yeah, we 
really had a nice·lounge. That's one of the better things about 
our plant. It w~s nice. We had one upstairs and one downstairs. 
And it was nice. 
Christie: Mmmh. Um, just a few odds and ends, I think I might 
have missed. Just about the union, one last question, do you, did 
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you benefit from the union in any way personally that you remember? 
Sadie: Yeah, I benefitted from 'em. One time they was trying to 
fire me. [laughing] (what happened?) Well, I had been off on 
sick leave and I had been off. I had hurt my back. I worked in 
the rebuild, too. And I, I hauled wheelbarrows and bricks and done 
whatever I was told back there, and I did my job [phone ringing in 
background] (that's alright, I'll turn this off real quick) . 
. . . . one year, maybe I worked two years. I worked two. Then I 
didn't work any more. You have to have a strong back to do work 
like that. And see, all the women didn't get the hard work. But 
I got the hard work. And I done my job back there. But the way I · 
hurt my back, I hurt my back in the plant. They had some real 
strong twine that they would tie the loads of ware up, and they did 
it upstairs. And I tripped on some twine and I pulled my back. 
And I had been off from work ... oh, God, I must have been off about 
six months. And then the day the doctor was going to release me, 
some lady ran into the back of my car. So therefore, I was off for 
about another six. So they were, they were going to fire me. I 
had doctor's statements, they were gonna fire me, but Kenny Partlow 
and uh, Dave Dingess, they just hung in there and saved me my job. 
(wow) And they made me work, I couldn't miss a days work, they had 
me under ... I'm trying to think what they called it. Anyway, I 
wasn't allowed to miss one days work. If I had missed one days 
work, they was gonna fire me. And I never did miss another days 
work~ I had to have my job. And if I was sick, I just drug in 
there. I just done what I had to do. I made it through. I never 
had any more problems after that. (yeah) But they were ready to 
fire me over that. 
Christie: So the union did benefit you some? 
Sadie: Yeah, they did; they saved me my job. 
thankful for it, too. So .... 
(great) And I was 
Christie: What about when you left there? Uhm ... I was just 
wondering where women were in the factory or in the plant? And in 
your department, were they all women? In selecting? 
Sadie: No, there were men in selecting. There was some men that 
liked selecting and they didn't want jobs in other parts of the 
plant. And then another thing, there was so many old people down 
there in the plant, not as in age, but they had been there when 
they were young and uh, the seniority, (right), that a younger 
person maybe couldn't have got into another department anyway. 
(oh, I see) See, you just couldn't hardly get in another 
department. I think the way some of the younger people did get in 
to different departments, uh, what they did was they had somebody 
that was either close to them, a friend, or family, and they would 
go maybe and sign a bid sheet and put their name on it. And then 
at the last minute they'd go take it off. So, if some of the 
younger people see an older person's name on a bid sheet, they 
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weren't going to try to bid on the job because they're not going to 
get it. (right) So therefore, they would take their name off, 
that's how some of the younger people got jobs, they took their 
name off, and a younger person put their name on there and they get 
the job. Or other people would say, "Well, there's no need to sign 
up", because of that. 'Cause people kind of got hip to that, too. 
(oh) To where it didn't work any more. [laughs] Everybody signed 
the sheet (just in case). Yeah. But it was, it was seniority. 
And maintenance, you couldn't get in there anyway. All those guys 
were older men, and you just couldn't get back there, anyway if you 
wanted to. 
Christie: Now he said women weren't allowed in that department. 
Sadie: Well, I don't, I don't really know that. I mean, he worked 
back there. But I'm just saying that most likely uh, a woman 
couldn't have got back there. I'm trying to think were there ever 
any women that ever did work in maintenance. I don't remember any 
so you may be right. I know there was a couple that worked in the 
gage shop, but they didn't stay. (what was the gage shop?) That 
was another department. It was where they worked on all of the 
gages in the plant. I don't know that much about it. I just know 
that when we had a breakdown or something, the men had to come and 
fix it or whatever. 
Christie: So almost all the women were just in the selecting. (in 
selecting) 
Sadie: Well, not all them. Some of 'em worked in package supply. 
Some worked in corrugated. Some well, I know, I think there was 
one or two women went up to machine repair, but they didn't stay. 
And I think we had a woman in batch and furnace, but they didn't 
stay. So, it was mostly pertaining to selecting department or 
well, straight resort was selecting department. That was for poly 
work. (oh, I see, right) So, it was, most of the women were more 
or so confined .... They had a couple of women in shipping, I 
believe. But that was later on, you know. I think mainly when the 
women hired in down there it was for selecting. It was where most 
of 'em worked, but some of the women branched out and they were 
maybe worked up in the balcony as a crew leader or backup crew 
leader, and they drove tow motors, in shipping, and drove a tow 
motor, stuff like that. I never did drive a tow motor. So ... but 
some of 'em really did, and they done good jobs at it But .... I 
just never did bid on anything like that. 
Christie: I see. •Were there a lot of black women? (no, no) No? 
(no) 
Sadie: I probably ... if I count 'em on my fingers, no, it wasn't 
that many blacks, 'cause like I said, after they cut back in the 
'80's, there were a lot of blacks down there, but they ... they kind 
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of cleaned it out. You know ... wh~n they cut back. The cut back 
took a lot of 'em out of there. And another thing, I don't know if 
I should bring this to your attention or not. I think what 
happened in the '70's uh, a lot of the younger people were smoking 
pot and stuff, and they were bringing it in the plant, and it kind 
of got in the wind. They kind of cleaned most of it out. They 
didn't get it all out, but they kind of cleaned most of the 
situation up. (wow) With the you know, younger people doing that. 
No, there wasn't very many black .... I was trying to think of .... 
Christie: Was there anyone you worked with? 
Sadie: Yeah, I worked with a girl named Peggy Rogers. And we were 
good friends. And I worked with her for a long time. But uh, 
Peggy quit her job in uh, shoot ... in '89 I believe, and she moved 
to Louisville. (oh) And she had been there 19 or 20 years. (wow) 
She got married and she moved to Louisville. And we were close 
friends. But uh, there was another girl that worked on B shift. 
Her name was Jan Wright, but it's Jan Smith now, 'cause she 
remarried. We weren't good friends, but she worked on B shift. 
And uh, like I say, there were several other black women that did 
work there, but they were in that lay off and they didn't get 
called back, or if they did, they didn't come back. That worked 
there. (right) I was trying to think who else that 
uh ... [inaudible]... Oh, Donna Johnson. She worked there ... she's 
another one that has about 27 or 29 years in like John, (wow), that 
will not get her .... 
Christie: She got laid off in December then? 
Sadie: Mmmm-hmm. I believe so. And she, Donna's a real sweet 
person. She worked up in the balcony. And I believe she would 
have about as much time as he does. If not, it's awful close. 
(mmm-hmm) And let me think. Who else? Well, Libby Hayes worked 
down there. Her name's not Hayes now, her name is Camp (Camp?) 
Camp. C-a-m-p, have you talked to her? (no, no) Her and her 
husband worked there, Roger. But Roger's working at another plant 
now, I think in Indiana somewhere. (so he got transferred?) No, 
he just put in applications, and I think he got hired. He worked 
in the hot end and she worked out front. Libby and Roger. And she 
worked there, she probably 23, 24, 25 years service down there. 
(wow) And then there was another girl, Lani ta Bailey. She 
probably didn't have but maybe 15 years service. And I can't 
really think of any more. Uh, Edgar Thomas, he worked down there. 
He's probably got about 25 years service. Uh ... he was black. And 
I can't really, his friend, Bill Walker, now he would have had 29 
years in. But he._ .. (wow) ... his date was in August, too. (he got 
laid off the same ... ?) Yeah. Mmmm-hmm. But the only thing I was 
saying about John's situation was, he worked in uh, automotives. 
John was the oldest man in automotives. And they laid him off so, 
right now I was just wondering who was starting the tow motors up 
when they wouldn't start, you know. 
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Christie: Oh, you mean, he had the most seniority. 
Sadie: He had the most seniority in his department in automotives. 
Now not in maintenance. See what I'm saying? (right) John was in 
maintenance, but he was in the automotives department, which is a 
branch of maintenance. John was the oldest man in automotives. 
(ohhh) And there was only 2 guys in there now, since they had cut 
back. John and Mike Newman. And when uh, they laid John off, I 
was just kind of under the impression that as long as they ran a 
tow motor in t9e plant, that John would still have a job working. 
But it hasn't panned out that way. 
Christie: So someone with less seniority has 
Sadie: Well, I'm not gonna say someone with less seniority, but 
I'm gonna say someone with more seniority is in there working, and 
I just can't imagine who it could be. The only person I know that 
is qualified to maybe do mechanical work would be his supervisor. 
And I wouldn't think that he was supposed to be doing his job. 
(right) Because he's a supervisor. He's not in the union, is what 
I'm saying. (oh) So I was just wondering who was starting the 
tow motors up when they break down. And surely in four months, 
they've had some kind of problems. You know what I'm saying? 
(yeah, he should look into what he can do about it) Well, he's 
going to. He's going to look into it. But that was the only 
problem I had with him, you know, gettin' laid off, that he was 
... as long as he had a tow motor in there runnin', then I felt like 
he should have still been working. That was the only thing. 
(yeah) But no, all the guys that are in there working now, they 
have at least 40 years. 
Christie: So they have more seniority but not in his job. 
Sadie: Not in his job department. See, they couldn't come to his 
department and push him out and take his job, because he was the 
oldest man on his, in the auto mechanics department. (yeah) 
Christie: Sounds like he's .... 
Sadie: So, we're just kind of waitin' to see what they're doing, 
and then see what we can do. (right) Because that doesn't seem 
right. (no, it doesn't, it sure doesn't) Because we were kind of 
left with the impression that as long as that plant stayed open, 
that he would have been in there. Not from, from any of the other 
people, but from experience with someone that worked at another 
plant, had told him that he felt like he should have worked. So we 
just ... kind of wondered about it. (yeah) 
Christie: Well uh ... let's see, did you have other family members 
that worked at Owens? 
Sadie: I had a son that worked down there just for a, for the 
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summer. They hired for the summer. And he worked down there for 
the summer, and that was all. (mmm-hmm) He would have liked to 
worked down there, but it didn't work out. He didn't get a job uh, 
but as it turned out, he wouldn't have had one anyway. So ... he 
works at St. Mary's Hospital now. (oh) Which is good. (yeah) 
He's been up there for a couple of years now and he likes it. 
(well, that's good) It worked out, you know. Sometimes we can't 
foresee what's gonna happen, but I just feel like when things 
happen in our life, God has a reason for it and he' 11 make it 
right. And that's what I tell him all the time. I said, "You 
know, you didn't get your 30 years, but God must have something 
else in store for you, and he' 11 make it right for you." So, 
sometimes we can't see that far ahead. (no) So, he' 11 ... he' 11 
work it out for him. 
Christie: Well, that's pretty much all I wanted to ask. Since you 
left the plant, you're getting disability. Do you also, is there 
also a medical benefit? Or is that included? 
Sadie: That's it. That's what I'm get tin'. I'm gettin' my 
disability would be the time that I had in Owens, for 19 years 
(mmm-hmm), and that's what I would have gotten when I was 65, I'm 
just gettin' it now. (Oh, I see) Disability. 
Christie: Do you get unemployment, as well? 
Sadie: No, you have to be able and available and seeking work in 
order to get unemployment. 
Christie: Okay. But this will last forever. (until I die) Well, 
that's good. 
Sadie: Unless I improve to where I can go out and work again. 
(mmm-hmm) It will last that long. 
Christie: You're pretty young, aren't you? 
Sadie: Yeah, I'm 46. (yeah) 
Christie: That must be difficult. 
Sadie: Yeah, well, it really is. It seems like its kind of 
gettin' better, but last year it was awful. When you have one of 
those ... I call it attacks. And sometimes it kind of like, it can 
go into remission. But my doctor tells me that the more you do, 
the worse off you get. So the lesser I do, the better off I am. 
So I really don't do that much. 
Christie: 
lot worse. 
So your work didn't cause it, but it may have made it a 
(yeah, yeah, the aggravation of it, see) Yeah. 
16 
Sadie: And it works that way. A lot of people don't realize it, 
but the lesser I do, the better off I am. And when I do do too 
much, then I'm just, you know, from here to there. I mean, it 
shows. (mmmh) So it's, it's a trip to the mall would do me in. 
(really?) Yeah. (wow) I mean, I'm just worn out. I'm worn out. 
So I, I don't do that much. So. I'm just thankful that I can move 
about. It was awful. People don't realize when you can't get up 
and can't get about, and can't do for yourself. In some instances, 
I couldn't even comb my hair. Some instances I went to work and 
I'd go to my car and I couldn't even touch the button to get my car 
open. And I'm right-handed and I had more strength in my left hand 
than I did my right hand. And I didn't look forward to the day 
that I was gonna ask somebody to open my car door for me, and be 
that embarrassed, you know? (yeah) And then after I got in there, 
I couldn't start my car. I'd have to reach over with my left hand 
to start my car up. ( especially when you' re working all that 
overtime, right?) Well, I didn't do it then. I. .. I quit it, 
'cause I was already downhill and didn't know why. And I wasn't 
able to do it. Everybody would ask me, "Aren't you gonna work"? 
And I ... no, I wasn't gonna work. I was barely making my eight 
hours. [laughs] But I wouldn't tell anybody, because I'm just 
that type person. I didn't want anybody to know I was sick. And 
one of the girls that I worked with, she has the same thing I do, 
and we would talk about it. And we would help each other, but we 
wouldn't let anybody know we were sick. (yeah) And ... that's 
something, how we both had the same problem. I got it first, and 
then she got it. I used to give her some of my pills to get her 
through the day. [laughs] 
Christie: Well, that's all I really wanted to ask. Unless there's 
anything else you can think of that you want to talk about. (no, 
that's all) Okay. 
END OF INTERVIEW 
